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SEPTEMBER 21, 1989 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
fHIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


Sinclair’s Comer 



By JOHN SINCLAIR 
President 



Attention Past 
Retiree’s 

By RAY FINNEY 
Pension Representative 


I would like to report first on the 
St. Mary’s Cement Unit. As every¬ 
one is aware, we had a strike there. 
During the strike, four of our mem¬ 
bers were charged by the police. We 
went to court on Wednesday, August 
28, 1989 with two of our members 
— the Judge dismissed one and the 
Crown withdrew the other one. 
Then, on Wednesday, September 6, 
1989, the other two members went 
to court, and the Crown withdrew 
they charges from both of them. 

On behalf of our members from 
St. Mary’s Cement, I would like to 
thank Lewis Gottheil, who was our 
lawyer, for a job well done. 

I am hoping we can arrange a 
meeting in the near future to work 
out some of the problems that have 
arisen since we ratified the new 
agreement with St. Mary’s Cement. 

DELTA FAUCET 
We have arbitrated one termina¬ 
tion case, and that was done on 
Thesday, August 29, 19$9. We are 
now just waiting for an answer from 
the arbitrator, who has 30 days to 
respond, the other termination is in 
procedure and will be going to arbi¬ 
tration also unless it is settled. 

LEAR SIEGLER 
We have one termination case 
which is going to the arbitrator. Your 
Chairperson, Ernie McKean, and his 
Committee have been busy trying to 
resolve the other daily problems. 
Remember, if you have a problem 
or you think something is wrong, 
bring it to the attention of your Fore¬ 
man. Then, if you do not feel it is 
resolved, ask your Foreman for your 
Committeeman, who is there to help 
you. 

SUPER VAN CONVERSIONS 
All I can say about the rumours 
that the Company is going to close 
the doors and let everyone go is that 
they, the Company, are telling us it 
is not true. I hope it is only a rumour. 

I urge everyone to sign these pet¬ 
itions when they come around your 
area. 

PETITION TO THE 
HONOURABLE HOUSE OF 
COMMONS OF CANADA IN 
PARLIAMENT ASSEMBLED 

The petition of the undersigned 
residents of Canada who now avail 
themselves of their ancient and un¬ 
doubted right thus to present a 
grievance common to your Pet¬ 
itioners in the certain assurance 
that your Honourable House will 
therefore provide a remedy. 

humbly sheweth 

THAT the Minister of Finance’s 
proposed Goods and Services Tax is 
an unfair form of taxation because 
of it’s lack of regard for a taxpayers 
ability to pay. 

THAT the government has not ad¬ 
dressed the unfair taxation system 


currently in place which permits 
wealthy individuals and coporations 
to pay little or no federal tax, while 
forcing lower and middle income 
taxpayers to bear more of the tax 
burden. 

THAT the government is now try¬ 
ing to tax fast food, music lessons, 
taxi fares, hair cuts, diapers and 
coffins. 

WHEREFORE the undersigned, 
your Petitioners, humbly pray and 
call upon parliament to: 

Reject the current proposal for a 
Goods and Services Tax, 

Reform the taxation system so 
that there is an effective minimum 


tax on wealthy individuals and cor¬ 
porations. 

Ensure that there is no taxation on 
goods and services, such as hair 
cuts, fast food, piano lessons, and 
other non-luxury items. 

Cause the government to cease 
with a proposal which will tax dia¬ 
pers and coffins — taxing Canadi¬ 
ans from the cradle to the grave. 

And as in duty bound your pet¬ 
itioners will ever pray. 

AVP 

We have had several meetings 
with them to get a new agreement, 
and I am hoping that, by the time 
you read this article, we will have a 
new agreement. 


CAW Oldtimers 

Slo-Pitch League 


By RON GAY 
Shift 2 





This coming Saturday, September 23, 1989, our playoffs will take place 
at the North Oshawa Park, starting at 8:30 a.m. There will be a Round 
Robin, with the Top Club taking the “A” Champ Awards and the second 
place winning the “B” Champ prizes. Our league at the time of writing is 
very close with only a few games left: 


If you have received the following letter or any follow up letter on this 
issue, and don’t fully understand it. Please don’t hesitate to call. Myself, 
Karl Zimmerman or the Union Hall at 644-1277 or 723-1187. 


Dear Pensioner/Retiree: 

Current Pension procedures require that an annual review of all pen¬ 
sioners/ retirees receiving a Special Allowance be conducted. The purpose 
of this survey is to verify that you are within your limitations on annual 
employment earnings; employment earnings being defined as the type of 
employment earnings subject to contributions under the Canada Pension 
Plan or Quebec Pension Plan. 

Our records show you are receiving a monthly Special Allowance in 
addition to your monthly benefits under the GM Pension/Retirement Plan. 
This is to remind you that to avoid any overpayment of your monthly 
Special Allowance you should immediately advise the Pension Department 
of employment earnings in excess of $8000.00 in 1988. Your Special 
Allowance will be reduced by $2.00 for every $1.00 of 1988 earnings you 
may have in excess of $8000.00. 

The person to whom this Special Allowance is payable must sign and 
date this letter in the space provided and return it in the enclosed self- 
addressed envelope by September 30, 1989. If you should have any ques¬ 
tions regarding this survey please do not hesitate to call. 

Pension Section 
Compensation Activity 
(416) 644-6411 


Employment earnings are NOT in excess of $8000.00 in 1988. 

Employment earnings are in excess of $8000.00 in 1988 by the 
amount of $_ 
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Wyn Field Kings 
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Signature 


Telephone Number 


Date 


We will be having a little lunch after the games on September 23rd, 
1989, with elections for your New Executive. 

At this time I would like to thank Lou Patterson for helping me this past 
year, whenever I asked for assistance. 

I would also like to thank Molson Breweries — a special thanks to Carl 
Vajda, Molson Representative. I would ask everyone to patronize Molson’s, 
if you are a beer drinker. 

Until next issue. See you on the Diamonds. 


CAW — GM 

Legal Service Information 
Phone: 433-4242 


Notice of Election 
for General Motors Unit 

Ontario Federation of Labour Delegates 

Fifteen (15) to be Elected 

Nominations to take place from the floor of the General Motors Unit 

Meeting on Thursday, October 19th, 1989, at the CAW Hall, 44 Bond 
Street East, Oshawa. 

Voting to take place following the adjournment of the General Motors 
Unit Meeting on Thursday, October 19th, 1989, until 8:30 a.m., Friday, 

October 20th, 1989. 

Voting by Union Card ONLY! 
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George Feapples and Brian Mulroney 


By JOHN KOVACS 
Secretary Treasurer 

As the summer of 1989 is closing 
in on us the predictions about the 
Auto Manufacturing in North Amer¬ 
ica is anything but promising. Some 
of it was predict¬ 
able, and the 
writing was on 
the wall when 
General Motors 
Corporation de¬ 
cided to remove 
the large and 
intermediate 
size cars from 
Canada, and all 
we build now is 
front drive small cars. At the time 
when the Company announced the 
line speed for the Lumina assembly 
line production as 55 jobs per hour, 
the plant who took over the Caprice 
Classics production in the United 
States is working 10 hours a day and 
seven days a week. 

The Company’s original 
announcement set the line speed for 
the Lumina Plant as 68 jobs per 
hour. 

You may recall when the Com- 


By PAUL GOGGAN 
Education Chairman 

Greetings: 

This letter will announce our up¬ 
coming Weekend Labour Education 
Seminar to be held at our Union Hall 
on October 28- 
29, 1989. The 
seminar will 
open with regis¬ 
tration from 
8:15 a.m. to 8:45 
a.m. on Satur¬ 
day, October 28, 
1989 and will 
adjourn at 12:30 
on Sunday after¬ 
noon, October 
29, 1989. An outline of the agenda 
and education courses is printed in 
this copy of The Oshaworker. 

Our newest course is “Changing 
Work Practices,” the CAW answer 
on how to fight against Quality of 
Working Life Programs and Team 
Concept in our plants. 

The Education Seminar is open to 
all Local 222 members and CAW 
members in the area to attend and 
there is no registration fee. The en¬ 
closed registration form should be 
completed and forwarded to Paul 
Goggan, Chairperson, Education 
Committee, CAW Local 222, 44 
Bond Street East, Oshawa, Ontario 
L1G 1B1 not later than October 
20, 1989. Extra registration forms 
available at the Union Hall or any 
member of the Education Commit¬ 
tee. Lunch will be provided free to 
all participants on Saturday. 

Our guest speaker this time is 
CAW National President Bob White, 
who will speak on Saturday mom- 


pany first announced the removal of 
the full size rear drive cars from 
Oshawa, many of the Union Leader¬ 
ship expressed serious concerns 
about “putting all the eggs into the 
same basket.” 

If you listened to George Peap- 
ples at the introduction of the 1990 
models, the week of September 3rd, 
he certainly didn’t sound optimistic 
about the new car sales. 

His logic about the new 9% 
Goods and Services Tax does have 
a lot to be desired also. He argues, 
that it should help the car sales be¬ 
cause it will replace the present 
13 l /2% taxes on automobiles. 

George has to understand that this 
9% Goods and Services Tax will 
apply to everything, and it will take 
so much money, out of the consum¬ 
ers’ pockets that people who re¬ 
placed their cars every two years, 
will be looking at the four-year 
interval instead. The average work¬ 
ing men and women will be paying 
52 cents out of every dollar they 
make into taxes if Mulroney gets his 
way and the 9% Federal Goods and 
Services Tax is implemented comes 
January 1st, 1991. 


ing at about 9 a.m. As usual we will 
be having our Wine and Cheese So¬ 
cial on Saturday at 4:30. If you 
require any further information, feel 
free to contact me at home 579-0336 
or work 644-3172. 

I look forward to seeing you on 
October 28, 1989. 

LABOUR EDUCATION 
SEMINAR 

OCTOBER 28-29, 1989 

1. PRE-RETIREMENT: 

Planning on retiring? This course 

is designed for anyone who wants 
to plan for retirement, even if it’s ten 
years away. Participants are re¬ 
quested to invite their spouse to at¬ 
tend free of charge. 

2. COMMITTEEPERSON 
TRAINING: 

This course covers identification, 
investigation, writing and proces¬ 
sing of grievances, as well as the 
obligations of a union rep under The 
Duty of Fair Representation Legis¬ 
lation” 

3. HUMAN RIGHTS: 

The new CAW Human Rights 
course is a nine-hour program in 
three 3-hour sessions. The first 
defines the breadth of human rights 
issues. The second concentrates on 
racism, sexism, harassment and dis¬ 
crimination. The third outlines affir¬ 
mative action, collective bargaining 
and contract language. 

4. UNEMPLOYMENT 
INSURANCE: 

Course examines present UI leg¬ 
islation, processing and investiga¬ 
tion of claims. 

5. CHANGING WORK 
PRACTICES: 


Mulroney and his cronies were so 
successful to get the populace of 
Canada involved in the “Free 
TVade” issue, that hardly anybody 
asked any questions about the di¬ 
rection and economic plans this 
Government will pursue after the 
elections are over. On the other hand 
election promises are empty words 
anyway. 

The sad thing about this whole 
political scene is that, by the time 
the populace of this country — 
Canada — wakes up, and realize 
that either the Liberals or Conserva¬ 
tives represents the best interest of 
the working people of Canada — it 
will be too late. By that time our 
economy will be so destroyed that 
no one will be able to correct all the 
wrong doings. 

As for George Peapples, I don’t 
believe he can be that naive to think 
that the present \3Vi% hidden Fed¬ 
eral Tax will be completely removed 
from the price of the goods? — and 
the 9% up front tax will replace it. 
I’ll bet you that all the hidden Fed¬ 
eral tax which are on many items 


The union’s response to teams 
and management strategies: Teams, 
cells, cross-training, continuous im¬ 
provement, flow-lines, Just-in-Time 
(JIT) — whatever the language, one 
thing is true: Managers are at¬ 
tempting to restructure production 
and transform workplace relations. 

6. PAY EQUITY: 

An intro to the legislation and 
how to start setting up a plan. 

7. LABOUR LAW: 

The aims of the course are: To 
study in some detail those areas of 
labour law with which Union acti¬ 
vists are confronted or which con¬ 
strain their activities. 

See Agenda and Form on page 8. 


now will stay, and the 9% tax will 
be up front with the 8% Provincial 
Sales Tax. As it is now we’ll be pay¬ 
ing taxes on taxes and consumers 
will be forced to slow down, and 
may even shop in the U.S. if they 
live close enough to the U.S. border. 

OUR INSURANCE COVERAGE 

As the 1990 Negotiations is get¬ 
ting closer, our negotiators — Na¬ 
tional and Local Representatives — 
will have to take a serious look at 
our insurance coverage both the 
Metropolitan Life, and also with 
Green Shield. There are items which 
now are not covered but did prior to 
previous Collective Agreements, as 
items were changed to make it more 
difficult to get insurance coverage. 

Our Insurance Representatives 
are documenting these cases, and 
will be presented to the Master Ne¬ 
gotiation Committee, so hopefully 
these items will be corrected. 

To illustrate some of the points let 
me give you a couple of examples. 

Many of you believe that once 
you received a pair of prescription 
glasses, after two years you can go 
and get another pair covered by 
Metropolitan Insurance minus the 
$7.50 deductible. It is not so. Reg¬ 
ardless of the two years gone by, if 
there is no optometric change in 
your glasses, there is no coverage. 

On Green Shield “many drugs, 
serums, medicated creams, etc.” 
which you were covered by previ¬ 
ously, your insurance no longer cov¬ 
ers it for different reasons. 

If your Skin Specialist prescribed 
you a medicated face cream and cost 
$18.50, two years ago, you paid .35 
cents and the insurance covered the 
rest. Now this very same cream sud¬ 
denly becomes available over the 
counter, so you have to pay the bill 
$18.50, because Green Shield no 
longer gives you coverage on these 
items. 

To me the agreement our Union 
gave to General Motors on teeth 
cleaning was a serious mistake. You 


know that now you have to see a 
periodontist in order to have cover¬ 
age for teeth cleaning. 

The widow of one of our retirees 
phoned the other day. She lives up 
North and the closest periodontist to 
her is in Oshawa. All these years her 
regular dentist was doing the clean¬ 
ing. If she comes to Oshawa a return 
fair on the bus to Oshawa and her 
home is 52 dollars and 50 cents. The 
charge for the cleaning was 56 dol¬ 
lars. This lady lives on her hus¬ 
band’s survival pension, and it is 
somewhat sad and difficult to un¬ 
derstand why she now has to pay the 
56 dollars cleaning bill, as before 
our last contract it was absolutely 
free. 

These^are only a few examples, 
and there are many others. Cor¬ 
recting these is a must. 

FINANCIAL REPORT 

My Financial Report will appear 
on a monthly basis, prior to the reg¬ 
ular membership meeting which is 
a first Thursday of each month. 
Sometimes the figures are not avail¬ 
able till the last day of the month, 
which would make it too late for 
publication, or even to present it at 
the membership meeting. So the 
monthly report may have to be 
closed off a few days earlier. Exam¬ 
ple: July’s report appeared in the 
September 7th issue, August’s Fin¬ 
ancial Report will appear in the Oc¬ 
tober 5th issue, just before the 
regular membership meeting. In this 
way I can give you an accurate re¬ 
port. 

CLOSING MESSAGE 

Nothing in the world can take the 
place of persistence. Talent will not; 
nothing is more common than un¬ 
successful men with talent. Genius 
will not; unrewarded genius is al¬ 
most a proverb. Education will not; 
the world is full of educated idiots. 
Persistence and determination alone 
is most important. The slogan “press 
on” has solved and always will solve 
the problem of the human race. 


1 






...A Luxurious Condominium 
Suite #302,80 Athol St. E. Oshawa 


OPEN HOUSE: 


Monday-Wednesday, 11:00 a.m.-4:00 p.m. 

Thursday-Sunday, 11:00 a.m.-7:00 p.m. 

ORDER BY PHONE 1-436-5108 







s^?J®3BEai@ll||!|inill|flnwL 






EARLY 

BIRD CASH DRAW 


WINNER i 

Z 


*5000 




0,000 t i cke t s *available 
3) 800 t i ckets l e ft 

2,500 tickets left 


George Whiteside 
Pickering 


1,130 sq. ft. fully furnished 
2-bedroom, luxury condominium 
Quality-built by Aloise Construction 
5 major appliances from The Brick 
Underground Parking 
Centrally Located 
Plus many more features 


Oshawa Central Lion Club’s Condominium Draw 

Saturday, October 28th, 1989, Oshawa Civic Auditorium at 4:00 p.m. 

VISA — MASTERCARD — CHEQUE Ticket Price: $100.00 

Tickets available at: Oshawa Deaf Centre, 750 King East; Oshawa Central Paint & Paper, 295 Ritson Rd. S.; Perry Fuels, 285 Bloor W.; Direct Film, 601 Dundas W., 
Whitby; Town Centre: Remax Apple, Athol Place, Mary & Athol; Oshawa Flea Market, Wilson Rd. S. (Sundays Only). For ticket information phone 436 - 5108 . 



Weekend Labour Education Seminar 



PROBLEMS 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1688/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Hour Credit Unim Mem 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


i TM 



AUTO WORKERS 
CREDIT UNION 

322 King St. W. 728-5187 



Personal Loans 

* 

You can add a room to your present home or build a new one. Motor down 
the road in a brand new car or plan your next fishing trip with a beautiful new 
boat. Our personal loans make it easy to improve the state of life with low 
interest rates and convenient terms. 

And for those times when life may catch you unprepared, Auto Workers 
Credit Union provides a Line-of-Credit up to $2,000.00 to deal with un¬ 
expected — and only 1% above our personal loan rate. An inexpensive cost 
for convenience. 


PERSONAL 
LOANS 
Now up to ... 

MORTGAGE 
LOANS 
Now up to ... 


$ 50,000 

$ 150,000 


Credit Disability insurance Available 
Mortgage Insurance Available 


A first for Canadian Credit Unions 


Tbe Financial Fitness Video Collection 



Created with Members in Mind 


The Financial Fitness Video Collection is a unique 
service to help members manage their personal 
finances. It provides objective information from 
industry experts in an entertaining yet effective manner. 



Credit Union 


Available for loan at the 
AUTO WORKERS CREDIT UNION 


There are six videos in the collection available for loan to mem¬ 
bers. 

PLANNING FOR RETIREMENT. An attractive dramatic presenta¬ 
tion demonstrates what steps you should take and which factors 
you should consider to ensure your financial security. 

SAVINGS. Savings gives members useful information on various 
savings options. You have the opportunity to analyze your financial 
situation and establish a savings strategy. 

INSURANCE. Insurance brings you into contact with various situa¬ 
tions which serve to demonstrate the various types of insurance. 
BUYING HOME. This presentation follows the steps taken by a 
couple buying a home and takes you through the stages leading 
up to the choice and purchase of a house, from the decision to 
buy through to the closing of the deal, including a session with a 
mortgage loans officer. 

BASICS OF INVESTMENT. This video gives those who are inter¬ 
ested in investments the opportunity to find out whether or not 
they are in a position to take risks on the stock market. It presents 
the hard facts and basic principles of investment. 

CREDIT. This video sets out to inform members on the wise use 
of credit. It explains the various types of credit in a dramatic 
presentation depicting everyday decisions. 

Guide books are available free of charge when you borrow a video 
for your viewing. There is no charge for the rental of the video. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 
By The Marketing and 
Training Committee 

Bob Cannons, Chairman, 
Lloyd Clarke, Steve Nimigon, 
Bill Rutherford 

Don Nichoils, Editor 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728*5187 

MONDAY THURSDAY 10 AM. 5 P.M. / FRIDAY 10 A.M. 6 P.M. (Cash Dept, only) 

Open House 
Coming 
October 19th 

Line-of-Credit — Term Certificate*: 

Savings Account — Deposit Account — No Charge Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services tor Pensioners • Monthly Income Certificates 
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Hockey Hot Box 

By MOE BRYAN 
President 


The Hockey Draft was held on Sun¬ 
day, September 17th, 1989 at 7:00 p.m. 
Any hockey players who are still inter¬ 
ested in playing, please contact Moe 
Bryan at 644-1277 or contact the indi¬ 
vidual coaches. All of our sponsors 
have been confirmed and are as follows: 
Star Furniture, Bob Phillips, Fazio’s and 
Versa Foods. Star Furniture has been the 
longest standing sponsor of the Local 
222, Hockey League. Also, if you are 
out shopping, I recommend all of our 
sponsors because with them this league 
would be able to run. 

As the years have gone by the league 
has been blessed with such players as 
S.D. Arnold, George Westfall, Elmer 
Tran, Wayne Cheesman and Doug 
Crough. These are some of the players 
of the past that played on the Sunday 
Morning Hockey League and made it 
very entertaining to watch. The players 
of today are every bit as good, for I have 
witnessed first hand, the past as well as 
the present. Although I can’t name them 
all, I will name a few players that make 
the league very entertaining. These play¬ 
ers are RL. Cochrane, Dan Spratt, Mike 
Webb, Greg Buckley and Jim Baxter, 
one of the best goalies over the past few 
years. 

If you want to watch good hockey, 
come and see for yourself. 



Look for the 
union label 


1989 - 1990 

CAW HOCKEY LEAGUE SCHEDULE 


October 1,1989 

Versafood 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 8,1989 

Versafood 

Fazio’s Italian Cuisine 

vs Starr 

vs Bob Phillips TV & Video 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 15,1989 

Starr 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 22,1989 

Versafood 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 29,1989 

Fazio’s Italian Cuisine 
Versafood 

vs Bob Phillips TV & Video 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

November 12,1989 

Bob Phillips TV & Video 
Fazio’s Italian Cuisine 

vs Versafood 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

November 19,1989 

Bob Phillips TV & Video 
Fazio’s Italian Cuisine 

vs Starr 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

November 26,1989 

Bob Phillips TV & Video 
Starr 

vs Fazio’s Italian Cuisine 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

December 3,1989 

Starr 

Versafood 

vs Fazio’s Italian Cuisine 
vs Bob Phillips TV & Video 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

December 10,1989 

Versafood 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs. Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

December 17,1989 

Fazio’s Italian Cuisine 
Starr 

vs Bob Phillips TV & Video 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

January 7,1990 

Versafood 

Starr 

vs Bob Phillips TV & Video 
vs Fazio’s Italian Cuisine 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

January 14,1990 

Bob Phillips TV & Video 
Fazio’s Italian Cuisine 

vs Starr 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

February 4,1990 

Starr 

Bob Phillips TV & Video 

vs Versafood 

vs. Fazio’s Italian Cuisine 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

February 11,1990 

Fazio’s Italian Cuisine 
Versafood 

vs Starr 

vs Bob Phillips TV & Video 

10:00-11:25 a.m. 
11:35-12:50 p.m. 


Lockhart at the Hall 


By CONNIE LOCKHART 

BILL 162 

The Liberal Government passed 
this bill despite the majority of the 
people in Ontario opposing it. The 
CAW and the OFL, were out in front 
opposing the 
Bill, Jim 
Crocker spent a 
lot of time and 
did a good job 
along with the 
President John 
Sinclair and the 
Service Re¬ 
presentatives, 
but to no avail. 
Now every¬ 
thing, one way or the other is chang¬ 
ing at Toronto Compensation. 

The summer of 1989 will long be 
remembered in Oshawa for the 800 
or so people that were out on WCB 
in July and August. The bill passed, 
the adjudicators took their vacation, 
well deserved, I might add. The sad 
part when they were away, their desk 
was either given to someone else or 
left till they returned. To add insult 
to injury they then did a couple of 
shuffling on manpower, changed the 
phone systems and listed a good ma¬ 
jority of reoccurrence for investiga¬ 
tions. 


Gene, Dave and I are trying to get 
answers to you, get your claims 
processed. I would point out to you 
that sometimes we don’t get right 
back to you or have to tell you bad 
news, but under the present condi¬ 
tion of the claims and changing of 
people at the Board it’s not all our 
fault and we are trying, as we do 
have your best interest at heart. 

After a lot of conversation and 
complaining to Compensation, they 
have agreed to try and solve the 
problems. They installed new phone 
systems, put on a night shift so they 
can call back in the evening or re¬ 
ceive a call, one person looking 
after all the reoccurrences. These are 
only a few of the changes. It’s the 
middle of September, a lot of claims 
still are not processed. If you are one 
of these people give us a call and 
we will again try and get you a deci¬ 
sion. I would also like to thank our 
replacements as I am sure with all 
the problems their job was very try¬ 
ing, it’s nice to know when you have 
to be away from the hall the job is 
being well looked after. 

FREE TRADE 

With all the loss of jobs and more 
people being forced on to UIC Ben¬ 
efits, Brian Mulroney in his wisdom 


decided to revamp the UIC system, 
penalized the workers who loose 
their jobs because of his Free Trade. 

Penalizing workers up to 12 
weeks for quitting or being fired. 
They were going to have a public 
forum on the changes. But again he 
decided to go ahead and do it his 
way, screw the working mass and 
look after a few of his friends and 
the good old USA. The NDP is still 
the only Party that speaks for labour 
and the middle class of this great 
country. I hope that with all the stuff 
we are now forced to eat, we will 
finally get the CAW and NDP along 
with all labour and try to get what’s 
left of this great country back on the 
road to a true Canada. With all our 
natural resources, do we have to 
give it all away? 

RETIREMENTS 

I would like to wish all the best 
to the people that decided to take 
the big step and retired from GM 
but not from life. To say this is an 
easy and happy step would not be 
true as some take a little while to 
adjust. But when it finally hits home 
the people coming down to the hall, 
talking about it makes me proud that 
we were able to get the cost of living 
and a good Pension Plan. It’s not 
perfect but I am excited about what 
we can do in the future for our past 
retirees, as some really need to catch 
up. To the new retirees, get involved 
with the Retiree’ Section (meet your 
friends) get involved with many 
events, check it out! 

Something for the Retirees’ Exec¬ 
utive to consider, there is a lot of 
employees with a lot of skills that 
are willing to do odd jobs if we 
could tap this resource; people help¬ 
ing people. They may have retired 
but they are still available resources, 
they make a buck and someone else 
saves two. Think about it. 


Position of Secretary 

The Oshawa and District Labour Council has a job opening 
for a part-time secretary. The successful candidate will have 
the appropriate experience in typing, financial bookkeeping 
and banking matters, writing cheques and paying bills. Sal¬ 
ary is $13.50 per hour plus vacation pay for a twelve-hour 
work week. Send application by October 20,1989 to Wayne 
R. Shred, Secretary-Treasurer, Oshawa and District Labour 
Council, P.O. Box 946, 115 Albert Street, Oshawa, Ontario, 
L1H 7N1. 



Truck-Car Oldtimers 
Hockey League 


By RON GAY 
Shift 2 

Our League will be starting on 
October 2nd, 1989 after the night 
shift. Game time: 3:00 a.m., Har¬ 
man Park Arena. We are back to four 
teams, each 
team playing 
twice a week on 
nights. We are 
pleased to have 
a new sponsor 
— the Flying 
Squirrel Empor¬ 
ium. Our four 
sponsors are: 
Millwork Home 
Centre — Sim- 
coe St. N., Oshawa; Shoppers Drug 
Mart — Mid Town Mall, Five Points 
Mall, 199 Wentworth Street, Ross- 
land Square; Don Carter Home 
Health Care Centre (just west of the 
Oshawa Clinic); The Flying Squirrel 
Emporium, 633 King St. E., (oppo¬ 
site Miracle Mart). The above are 
four good businesses. 


For your health care, sales, serv¬ 
ice and rentals, buildings needs, 
paints, garden, plumbing, roofing, 
floor materials and more, drug store 
needs, school supplies, every day 
needs and more, a good evening out 
with great entertainment, food and 
drink, please patronize our spon¬ 
sors. 

The draft for the four teams will 
take place on Tuesday, September 
19th. We will still need spare players 
and referees, and there will be a few 
openings down the road. If inter¬ 
ested call: 

Eric Smith — 728-2607 
(South Stamping) 

Herb Clark — 576-7092 
(Truck 5042) 

John Johnston — 576-6710 
(Truck Plant) 

Ron Gay — 728-9633 
(Truck Plant) 

Until next issue! See you on the 
ice! 



Hockey Players Wanted 
CAW League 

Anyone wishing to play hockey in the CAW League must fill out 
the application: 

Name:_:- 


Address: 


Phone: 


Position they play:- 

Draft September 17, 1989, 11:00 A.M. 

Send to: Moe Bryan 

697 Wilson Road North 

Oshawa, Ontario L1G 6G1 Phone 644-1277 In Plant 


Retirees’ Activities 1989-1990 


Friday, October 13th, 1989 — Halloween Dance 
Dress Optional, 8:00 p.m. to 12:00 a.m. 
Friday, November 24th, 1989 — Dance 
Friday, December 15,1989 — Xmas Dance 

at the Union Hall. 

Friday, January 26th, 1990 — Retirees’ Picnic 

More information to follow. 
Progressive Euchre — Tuesdays 

1:00 p.m. to 3:00 p.m. — Main Hall. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 
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Skilled Trades District Report 


By PAT BLACKWOOD 
District Committeeperson 

On September 7, 1989 Commit¬ 
teeperson Gary Malloy and Paul 
Beaumont and myself met with 
Area Manager Dan Plancke on a 
number of is¬ 
sues in the 
South Stamping 
Plant. The issue 
of populating 
the Stamping 
Plant with a 
pipefitter was 
raised and 
finally resolved 
on the basis, a 
pipefitter would 
be put in Department #42 on a 
trial period for six months. Just 
prior to taking office after John 
Scanlan, John also had a similar 
commitment, which fell through 
when construction grabbed the last 
of the pipefitting apprentices. I 
would like to thank John for the 
ground work that he had previ¬ 
ously done, and hopefully the posi¬ 
tion proves itself. Dan told us things 
look very positive in the South 
Stamping Plant and we will be look¬ 
ing at lots of work, and the possibil¬ 
ity of an increase in Skilled Trades 
manpower. This news is welcomed 
at a time when Building 59 in the 
North Stamping Plant looks like 
doom and gloom. 

On Friday, September 1st, 1989, 
the Company informed the Union, 
Building 59 would be getting out of 
the brake pedal business. Building 
59 presently only produces brake 
pedals and gas tanks, with brake 
pedals using up approximately half 
of the floor space. 

There are approximately 24 direct 
jobs which are production and 30 
indirect jobs which includes trades, 
material handling, inspectors and 
cleaners. The welding tables will re¬ 
main for the time being, with the 
dies, etc., moving across the road to 
Buildings 56 and 50, 51. As of Sep¬ 
tember 1st, 1989 this was still just 
a proposal. 

It’s very obvious this new align¬ 
ment with the ACG (Automotive 
components group) is the cause of 
this loss of busines in Building 59. 

This loss has caused another re¬ 


duction of tradesmen out of Build¬ 
ing 59. We will be looking at a 
reduction of 1 millwright, 1 welder, 
1 painter, 3 machine repair and 3 
electricians. It has not been decided 
as of yet, by management if these 
employees will remain in the Fab 
Plant or cause a further reduction to 
the South Plant. I guess manage¬ 
ment is waiting for directions from 
the American bosses! 

CONTRACT YEAR 
There is no doubt in my mind 
General Motors Corporation have 
control of when cars sell and when 
they don’t. Every contract year car 
sales take a dip, and the company 
starts to paint a gloomy picture in 
the auto industry. 

When it comes time to pay up at 
the bargaining table, there is never 
any money. The only problem this 
year is that General Motors has been 
advertising the new Administra¬ 
tion Building like there is no to¬ 
morrow. I recently had the 
opportunity to visit this building and 
it is far more than just an office. It 
is truly a TAJMAHAL! 

If the 14th floor in Detroit realized 
how nice a place this is Roger B. 
Smith would be bumping George 
out of his job. 

If the size and amount of money 
spent on this office means job secur¬ 
ity for Oshawa then I can live with 
that! The company also recognized 
a need for employees to stay healthy 
and put a Rec. Centre in the build¬ 
ing. I couldn’t agree more that our 
employees should have the opportu¬ 
nity to have a facility like this, just 
as the truck plant and now the ad¬ 
ministration building. There should 
be no problem when it comes time 
to put one in the Body or Fab Plants. 

If you happen to drive down to 
the Beaton Farm as they refer to it, 
turn left on Wentworth St. off Fare¬ 
well. This turns into Colonel Sam 
Drive which must have over a thou¬ 
sand trees planted on both sides and 
down the centre median. I can’t be¬ 
lieve GM owns all the land sur¬ 
rounding this building yet they 
don’t own this castle. 

SKILLED TRADES 

SHOP COMMITTEE 
Back in August of 1988 Chair¬ 


person A1 Madden negotiated Tues¬ 
day afternoon meetings for all the 
Skilled Trades committeeperson to 
attend, and form a Skilled trades 
Shop Committee. This committee 
is recognized by the shop committee 
and we still conduct these meetings, 
but not all the skilled trades reps, 
show. This is up to them, but to go 
around and call this forum a caucus 
meeting is wrong. If these reps, 
want to practise what they 
preach, they would attend these 
meetings and we could conduct bus¬ 
iness properly for the benefit of all 
Skilled Tirades. This meeting has 
also ben approved at a GM Unit 
Meeting by the membership Cen¬ 
tral Construction Study. 

The company has employed an 
outside firm from McKinsey and 
Company to do a survey of Central 
plant engineering and maintenance. 
This is being headed up by Roger 
Dickout, Tsun-Yan Hsieh (Sun-Yan 
See) and Harry Taylor from 
McKinsey. 

This study is going to go on for 
the next 8 weeks and out of it the 
company hopes to improve effi¬ 
ciency. This could change con¬ 
struction as we know it today and I 
hope the survey proves that false. 
The Fab Plant tried Area Manage¬ 
ment and tried to decentralize back 
in 1986. Today the Fab Plant is 
struggling to survive and in most 
cases returning to central functions. 

To say the least, a eight week 
study is hardly enough to decide the 
course of action for a multimillion 
dollar business like Central Plant 
Engineering and maintenance serv¬ 
ice. I will be watching the outcome 
of this survey very closely. 

CONTRACT PROPOSALS 

By now you should have received 
contract proposal sheets. Please re¬ 
turn them to your Committeeperson 
when you’ve taken time to fill out 
your ideas and wishes for the next 
contract. 

IN CLOSING 

It’s fine for some people to try 
and take all the credit for every¬ 
thing good that happens, but 
when things go sour lets watch 
how fast the fingers start pointing! 
My pager number is 1-551-0860 



Your Pension 


By KARL ZIMMERMANN 
Alternate Pension 
Representative 


Most of us are back at work and 
Ray’s and my workload is heavy. As 
of October 30, 1989, 30 and out pen¬ 
sion will be $1,645 per month and 



the question 
most often 
asked is can I re¬ 
tire on a full 
pension even at 
age 46 years. 
The answer is 
yes — with 30 
years of credited 
service. Starting 
October 1, 1989 


you will get 
$1,645 less surviving spouses option 
of a little less than $50. You would 
also pay tax. 

Single status would take a bite of 
$255 per month. That will leave you 
$1,342.75 per month or slightly less 
than $310 per week. Married status 
has a tax bite of $124 per month 
leaving you with approximately 
$1,473.75 per month or $340 per 
week to live on. These are only 
rough examples. 

If you retire at age 46, after Octo¬ 
ber 1, at $1,645 per month this will 


give you $19,740 per year before 
deductions. Suppose you use $5,260 
of your savings and live on $25,000 
per year; 15 years from now at a 4% 
inflation rate it will take $45,000 per 
year to buy the same goods and 
services. At a 6% inflation rate every 
year over the next 15 years you 
would have to have a yearly income 
of $60,000. As you can see inflation 
can eat your savings at a rapid pace. 

It is not only inflation that is the 
villain, taxes also take a large bite. 
Take a person who went out on Oc¬ 
tober 1, 1988 or after with a pension 
of $1,575 and picking up a COLA 
adjustment on October 1, 1989 of 


approximately $62 now pays $14 
extra of income tax! 

Many of you indicate to me that 
once one is retired you should not 
have to pay anymore taxes. I am sure 
we all agree with this but your union 
can only do so much and the in¬ 
creases you get in your pension 
should be yours because it will take 
that much and more to stay even. 

So having to pay $14 tax on an 
increase of $62 is criminal and all 
you pensioners should pick up the 
phone or write a letter to your MP 
and MPP protesting this rape of your 
pension! 


&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 




Notice of Election 
Duplate Unit 
for OFL Delegates 

Two (2) To Be Elected 

All members in good standing working within the Du¬ 
plate Unit — stand nominated, and have from Monday, 
October 2, 1989 until 10:00 a.m., Wednesday, October 18, 
1989, to declare by written notice on cards available at your 
In-Plant Union Office or at the CAW Hall, 44 Bond St. East, 
Oshawa, their intention to stand for the above positions. 

If an election is necessary, it will be held on Thursday, 
October 26, 1989. 

Times Of Voting 

In-Plant 6:00 a.m. to 7:30 a.m. 

11:00 a.m. to 12:30 
2:15 to 3:30 p.m. 

Union Hall 6:00 a.m. to 10:00 p.m. on 
Thursday, October 26, 1989. 
sixteen (16) hours continuous 


Notice of Election 
Lear Siegler Unit 

for OFL Delegates 

Two (2) To Be Elected 

All members in good standing working within the Lear 
Siegler Unit stand nominated, and have from Monday, 
October 2,1989 until 10:00 a.m., Wednesday, October 18, 
1989, to declare by written notice on cards available at your 
In-Plant Union Office or at the CAW Hall, 44 Bond St. East, 
Oshawa, their intention to stand for the above positions. 

If an election is necessary, it will be held on Thursday, 
October 26,1989. 

Times Of Voting 

In-Plant 6:00 a.m. to 7:10 a.m. 

11:55 a.m. to 12:30 
3:15 to 4:00 p.m. 

(Night Shift) 5:00 p.m. top 6:10 p.m. 

10:55 p.m. to 11:30 p.m. 

2:15 a.m. to completion of shift 


Union Hall 6:00 a.m. to 10:00 p.m. on 
Thursday, October 26, 1989. 
sixteen (16) hours continuous 


The Elderly In 
Today’s Society 


By THERESA SCOTT 
Vice Chairperson 
Women’s Committee 

Have you ever wondered what it 
is like to be an elderly person on a 
fixed income in today’s society? 

For most of us, this thought never 
crosses our minds, what with the 
busy goings on in our own everyday 
lives. 

But for many elderly people, ev¬ 
ery day is an uphill battle. Living on 
a fixed income presents many hard¬ 
ships. With rent, food, and for some 
people, heat and hydro bills, there 
is hardly enough money left to even 
enjoy a single luxury such as a trip 
to see their grandchildren once a 
year. 

I recall working in a food store 
10 years ago and this elderly woman 
used to come in and buy 3 tins of 
catfood every other day. I once gave 
her a ride home and she invited me 
in for a cup of tea and some com¬ 
pany. I accepted and as I sat in the 
kitchen, I looked around for her cats. 
To my astonishment, there were 
none. This woman lived in a bache¬ 
lor apartment and her whole world 
was in 2 rooms. 

Although this is not the “norm” 
there are many women and men liv¬ 
ing under these conditions today. 
When a person retires from General 


Motors and their spouse signs the 
“Survivor Option” and the former 
employee passes on, the surviving 
spouse would receive “partial pay¬ 
ment” and not the full pension. 

This is not a thought that is on 
our minds at present, but we must 
become more aware of the need for 
better elderly care in today’s society. 
A lot of people are in homes for the 
elderly today and we rarely give 
them a passing thought. Our own 
parents are struggling to make ends 
meet, as in my case after raising 7 
children. 

With the increases in Alzheimer’s 
Disease and other diseases that are 
affecting people in their early 50’s, 
the weight rest upon us as young 
capable individuals to stop and 
think about the problems of health 
care that might effect us, and try and 
support groups that are making the 
Government take action against the 
problem the elderly are constantly 
being confronted with every day in 
our society. Awareness is the key. 
Donating time to things such as 
“Meals on Wheels” and other 
volunteer organization is a start. Re¬ 
member, youth is fleeting. If we 
want a good standard of living we 
must start now, today, to ready our¬ 
selves for our own twilight years. 
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c^dmizaC OpticaC Company 


375 Bond Street West, Oshawa, Ont. L1J 8A2 
Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



eYEVTAE. 


We make things 
very clear 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 MINIMS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


Trust ntfi 


V TRUST COMPOMATKM ACALTOff 


STEVEN MARCH I 
CHERYL McGILL 

Sales Representatives 

101 Brock Street South 
Whitby, Ontario LIN 4J9 


Buying or Selling 
Real Estate? 

We Understand Your 
Shift Work Needs 
Call Us 
Today! 


Office: 668-8865 

Toronto: 427-5149 
Residence: 668-6560 


iiiiiiiiiiiitimiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiim 


Sipco 


UiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL—INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 


RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vTliXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiMiiiiiiiiiiimmiii 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop. Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BL00R ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 576-3158 


No Warnings , Threats 
or Promises 

and 


Definitely 



Just our committment to be 
of service to You 
our customer. 

Try us, you’ll be satisfied 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. at Brock Rd. 
Pickering 


683-9333 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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Skilled Trades 
News & 'Views 


Faint Shop News & Views 


By MIKE JOHNSTON 
Zone 50 Committeeman 

Now that the majority of projects 
are nearing completion there is con¬ 
cern with regard to the future. To 
help answer your questions, I would 
like to give you an update as to 
where we stand. 

Building Services: Due to the 
Just-In-Time delivery service, and 
the upgrading of the sub stations, 
this department requires more man¬ 
power. Doors, elevators, heating 
systems, cafeterias, water supplies 
etc. ... are maintenance functions 
that have to be addressed. 

Parts Shops: The Tin shop has a 
pretty steady workload and looks to 
be keeping itself secure well into the 
future. With all the rearrangements, 
the carpenters will be kept reason¬ 
ably busy. Painters just have to look 
around, they will never catch-up. 
Our machine shop has to be one of 
the most modem around yet each 
plant has been purchasing Mickey 
Mouse equipment for their cribs. By 
having these machines readily avail¬ 
able, it only encourages their use. 
The classification (Machine Repair 
Shop) should populate these cribs, 
that way we eliminate conflict. Sal¬ 
vage/Reclaim continues to justify its 
existence by the savings they pro¬ 
vide. 

Construction: The workload for 
this department will be shifting from 
plant to plant, the only slow areas 
are the chassis plant and the paint 
shop. Our meetings with manage¬ 
ment show a consistent need for 
week-end work. There is no short¬ 
age of work on construction. 

Manpower: For the sake of the 
men in 49-c and for those thinking 
of transferring, let me give you a 
run-down of actual head counts. 

Electricians: 124 men on the 
books from which 30 are either on 
perdiem or special assignment. This 
leaves a total of 94 men on the tools. 

Pipefitters: 72 on the books with 
12 on perdiem, leaders, planning 
etc. ... we have a total of 60 men 
working on the tools. 

Millwrights: 68 on the books 


with 14 on perdiem, leaders,special 
assignment. 54 men on the tools. 

Tinsmiths: 20 on the books with 
17 on the tools. 

Welders: 88 on the books with 
82 on the tools. 

Carpenters: 16 on the books 
with 14 on the tools. 

Painters: 22 on the books with 
20 on the tools. 

Refrigeration: 5 on the books 
with all of the tools. 

Machine Repair Shop: 31 on the 
books with 30 on the tools. 

We have a total of 376 journey¬ 
men working on the tools in 49-c. 
If we allow 10% for S&A, compen¬ 
sation and absenteeism, we are left 
with a small workforce to cover all 
the plants. 

Manpower shortage is clearly evi¬ 
dent in the mechanical trades. If we 
paired the millwrights, pipefitters 
and tinsmiths with welders, we 
would be 50 welders short. Realiz¬ 
ing that not every mechanic needs 
a welder with him all the time, we 
would still be at least 50 welders 
short. This shortage not only applies 
to welders, if you consider that we 
service the whole soujth plant, I think 
its safe to say that we have serious 
manpower problems. 

Management have been coming 
on strong with the idea of having the 
millwrights, fitters and tinsmiths 
welding. You don’t have to be a gen¬ 
ius to figure out the problems this 
kind of move would create. Money, 
overtime, seniority, testing responsi¬ 
bility, required training and let us not 
forget lay-offs. By refusing to ap¬ 
prentice this trade and by not hiring, 
management have created a problem 
and they are turning to the union for 
help and co-operation. I say that the 
easiest solution is to hire and save 
us all the aggravation. Should there 
ever come a time that lay-offs are 
required, at least some of us would 
have the opportunity of collecting 
some sub and unemployment, after 
all we pay into it right? 

I plan on having articles dealing 
with a variety of topics, so be sure 
to look for them in upcoming issues 
of the Oshaworker. 



By STEVE DRINKWALTER 

District 3 Committeeperson 

I truly hope that everyone had a 
very happy and safe vacation. I was 
at work during our two week vaca¬ 
tion, the first week I was performing 
my own job and 
the second week 
I was doing the 
job of the Car 
Plant Area 
Chairperson, 
and I would like 
to thank Ken 
Sutherland and 
Bruce Adams 
for giving me 
the opportunity 
to do the Car Plant Area Chairper¬ 
son’s job. As you all know Bruce 
Adams is our Car Plant Area Chair¬ 
person but on Monday, July 17, 
1989, Bruce suffered a heart attack 
and has been off from work ever 
since and Ken Sutherland is replac¬ 
ing Bruce as our Car Plant Chairper¬ 
son. Bruce, we all wish you a 
SPEEDY RECOVERY and the 
VERY BEST. 

There have been a number of 
events happened in the Paint Shop 
and I will touch on some of them. 

Kim McQuade was elected on 
Thursday, July 20,1989. Kim is now 
the Alternate Committeeperson in 
Zone #3, congratulations to Kim. 

On June 7, 1989 and July 3, 1989 
(by General Motors own admission, 
in writing) G.M. had a malfunction 
of equipment which cause paint par¬ 
ticles to be allowed into the outside 
air which as a result these paint 
spots fell on approximately 220 em¬ 
ployee’s vehicles that park at Gate 
#3. General Motors claims that there 
is NO violation of the Collective 
Agreements, but they also say that 
they will resolve the problem, well 
it is now September and the problem 
is NOT resolved and we have a large 
number of people that are very, very 
unhappy as their vehicles have not 
yet been cleaned, (oh yes, by the 
way management feels that it is fair 
that you take your car to a dealership 
that they designate and by the way 
you must do this on your own time 
and who cares if your car or truck 
is tied-up at the dealership for hours 
or days, this is managements atti- 


Don’t Let Them Take Us 
Fbr Granted Anymore 


By PAUL GOGGAN 
Vice-Chairman, GM Unit 

There was a time when the United 
Automobile, Aerospace, and Agri¬ 
cultural Implement Workers — The 
UAW — enjoyed a reputation as 
North America’s 
preeminent in¬ 
dustrial union. 

When UAW 
strikes in Can¬ 
ada wrested un¬ 
ion recognition 
from General 
Motors in 1937 
at Oshawa, they 
secured the 
position of in¬ 
dustrial unionism and paved the way 
for labour victories in many other 
industries. UAW breakthroughs set 
the pace for labour gains in such 
areas as pensions, supplemental un¬ 
employment insurance benefits, and 
cost-of-living adjustments. People 
were proud to be UAW members and 
autoworkers were a strong force 
within the union. That time is gone. 

The UAW also seemed to be a 
proud example of union democracy. 
Today, however, many activists 
within and outside the UAW say the 



union no longer lives up to its noble 
reputation. 

Today, within the CAW, many 
rank and file members and elected 
union rep’s see the reputation of the 
CAW becoming more and more like 
that of the UAW because of our un¬ 
ions involvement in Quality of Work 
Life programs, Team Concept, and 
Joint programs. 

The men and women in today’s 
auto plants know about long hours, 
good pay, hard work, and economic 
insecurity. They are survivors of lay¬ 
offs and speedups, of foreign in¬ 
vasion and corporate competition. 

To all the union rep’s that believe 
the union and the company should 
work together, I ask you to talk to 
our union members on the shop 
floor. Listen to their stories of those 
who know from the inside out how 
the work in our plants have changed 
how the decisions that have affected 
their working lives have been made 
without their knowledge. You will 
find some that applaud the new 
teamwork in the plants, but you will 
find a lot more that call it a sham 
and a sellout. Listen as they share 
their firsthand insights about work 
in a modem plant, as they express 


tude). Also some people’s vehicles 
are so damaged that they will need 
a new paint job. 

I reported in my last article that 
G.M. finally agreed with us to install 
a bridge extension to go over 
Stevenson Road at Gate #3, and that 
it was to be completed by September 
5, 1989, well, guess what, it is now 
September 5, 1989 and still NO 
bridge extension, YET! Manage¬ 
ment tells us now that it will be 
completed sometime in November 
1989? 

I understand that our next set of 
4th step grievances will be heard 
starting September 25, 1989. We in 
District #3 have 7 cases that will be 
heard at these 4th steps. One of the 
cases that will be going to the 4th 
step is the grievance on bereave¬ 
ment pay, this is where an employee 
was off work for his negotiated 3 
day bereavement leave and was 
NOT paid his wages on time, as 
management did hold back his 
wages for a full one week period, 
instead of this employee receiving 
his money on April 21, 1989 man¬ 
agement held his money until April 
26, 1989. Top management here in 
Oshawa all believe something 


should be done, but the truth is 
NONE of them have the JAM to do 
anything about this situation, 

THEY SHOULD ALL BE 
ASHAMED. 

I also reported in my last article 
that the condition of the washrooms 
in Dept. #83 is very poor and this 
situation has not changed much, but 
I want to point out that this condi¬ 
tion is NOT because of our 
“cleaners” as they do a great job, 
but the condition is because of man¬ 
agements lack of responsibility. 

G.M. has announced that the line 
speed will be reduced from 68 jobs 
per hour (J.EH.) to 55 J.PH. in Plant 
#1, but the good news is that Plant 
#2 will need about 116 people as a 
result of the 4 door Buick coming 
on stream. The Union was told that 
the Company thinks that there will 
be NO layoffs as a result of the 
above situations. I honestly believe 
that in District #3 whether we are 
building 68 J.P.H. or 55 J.P.H. we 
need MORE people. 

If you disagree with something or 
have a question, put a call in for 
your Committeeperson and if you 
and your Committeeperson need my 
help, I will be there. 


their hopes and fears, and their ex¬ 
pectations in the face of an uncertain 
future. Listen as their voices be¬ 
come a chorus that provides a cau¬ 
tionary tale for all of us. 

After you talk to our members 
and see the problems they face like: 
unfair workloads, speedup, work 
injuries, disparate treatment, phoney 
discipline, favoritism, classification 
reduction that are a product of, or 
intensified by labour-management 
QWL programs, Team Concept and 
don’t forget Quality Network you 
will see why we don’t like the di¬ 
rection our union is going in. 

Yes, all these problems occur at 
every plant in the country whether 
it’s Chrysler, Ford or GM. But 
what’s new is the union’s tolerance 
of the company’s behaviour and this 
clearly points the way to company 
unionism. 

If Team Concept is designed to 
make the company more competi¬ 
tive and the workers’ jobs better, 
then it has failed in Oshawa. In a 
year and half the company has elim¬ 
inated over 1,900 of our job’s in 
Oshawa. Our members are faced 
with record speedups and record work 
injuries. Not only is our manage- 


Notice of Election 

Balance of Local 
for OFL Delegates 

Two (2) To Be Elected 

All members in good standing working within the fol¬ 
lowing Units — Columbus-McKinnon, Alliance Ballasts, 
A.V.P. Extrusions, Delta Faucet, St. Mary’s Cement, Kerr 
Industries, Oshawa Transit, Super Van Conversions, and 
Cliff Mills Motors — stand nominated, and have from 
Monday, October 2, 1989 until 10:00 a.m., Wednesday, 
October 19, 1989, to declare by written notice on cards 
available at the CAW Hall, 44 Bond St. East, Oshawa, their 
intention to stand for the above positions. 

If an election is necessary, it will be held on Thursday, 
October 26,1989. 

Times Of Voting 

7:30 a.m. to 8:00 a.m. 

2:30 p.m to 4:45 
6:00 a.m. to 7:00 a.m. 
3:00 p.m. to 3:45 p.m. 
7:30 a.m. to 8:15 a.m. 
3:45 p.m to 3:45 p.m. 
6:30 a.m. to 7:15 a.m. 
3:00 p.m. to 3:35 p.m. 
7:30 a.m. to 8:30 a.m. 

2:30 p.m to 4:45 
5:00 a.m. to 10:30 a.m. 
1:00 p.m. to 5:00 p.m. 
9:00 a.m. to 9:15 a.m. 
9:20 to 9:35 a.m. 
11:30 a.m. to 12:00 noon 
1:00 p.m to 1:30 
6:00 a.m. to 10:00 p.m., on 
Thursday, October 26, 1989. 
sixteen (16) hours continuous 


Columbus McKinnon 

Alliance Ballasts 

A.V.R Extrusions 

Delta Faucet 

St. Mary’s Cement 

Oshawa Transit 

Kerr Industries 
Super Van Conversions 
Cliff Mills Motors King St. 

Park Rd. 

Union Hall 


Brian Sliter, Chairperson, 
Bill Hart, Vice-Chairperson, 


Election Committee, 
Local 222, CAW 


ment unconcerned about the injury 
rate, they are opposed to any Health 
& Safety that cost money. 

General Motors only cares about 
money or I should say profit. Speed¬ 
up isn’t limited to production any 
longer, the company has unbeliev¬ 
able plans for the trades, service and 
material handling jobs. Some of the 
best job’s in our plant are being 
wiped out. 

The company used to promise to 
review a few problem jobs and ad¬ 
just work-loads to fair levels and 
they almost always broke the prom¬ 
ise. They still make the promise but 
now they give everyone more work. 

What I am asking is that all elec¬ 
ted rep’s in the CAW join me in cal¬ 
ling for open debate within our 
union to discuss the direction we are 
going with all these programs the 


companies are up to in the name of 
Quality. 

If you’re really sceptical about 
listening to a few hundred trade un¬ 
ionists talking about the company 
and all the deals that have been 
worked out, STAY HOME — GM 
WILL PROTECT YOU! 

Want to arrange a meeting and 
discuss it further? Then write, get 
involved, and together we can find 
the solution to give the union back 
to the membership. We need men 
and women with guts, not business 
unionists. 

DIVIDED we can do nothing, be¬ 
cause our hands are tied. Right now 
we’re split and you’ve heard of div¬ 
ide and conquer. We must, to sur¬ 
vive, stick together as one on this 
issue or WE LOSE. 
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FOR SALE 


MEN’S CCM TACKS skates. Size 10. 
Used once. Radius cut “0”. $100. Call: 
571-0939 Jim _ 

’85 HYUNDAI 1600 GLS, sunroof, stand¬ 
ard. Excellent condition. Female driven. 
Chesterfield, two chairs, double ottoman, 
end tables, $1200. Call: 725-6298 or 436- 
5082 

WALL UNIT Mahogany finish. 6’ x 7’. 
Sofa and matching chair. All in very good 
condition. Call: 576-7330 after 6 PM 

ANTIQUES. SQUARE LAMP table, 2 
Queen Anne chairs. Smoking magazine 
table. 2-tone blue carpet, 9’ x 12’. Cross¬ 
country skis, etc. Call: 725-9288 

12 CU. FT. FREEZER. Corner cupboard. 
Glass top coffee table. Movie camera and 
projector. Xmas tree with many decora¬ 
tions. Call: 576-5080 

31-FT. AIRSTREAM TRAILER. Excellent 
condition. Also 1988 Olds Royale 
Brougham. Like new. Call: 725-5132 

1982 CUTLASS CIERA Brougham, 4- 
door, V6, PB, PS, PW, PL, tilt steering, 
AM-FM stereo, pulse wipers. $3500 or 
best offer. Call: 416-985-0335 

4-5 BOLT GM RIMS. Ideal for winter — 
all good. Call: 623-2311 

WINDOWS. LARGE quantity from brand 
name manufacturer. All new therm¬ 
opanes, aluminum and vinyl. All types. 

1988 Cavalier station wagon. Call: 666- 
4975 

21-FT. EDSON TANDEM house trailer. Air 
conditioned, 3-piece bath. Excellent con¬ 
dition. $6900. Call: 985-8627 

1981 OLDS SAFARI wagon, $2500.1979 
Dodge Aspen wagon, $1200. 1978 Ply¬ 
mouth Volare, $600. 1950 10 HP O/B. 
1953 30 HP O/B. Call: 728-0067 

RCA XL 26” console colour TV $325. As¬ 
sorted light fixtures. $35 each. Call: 725- 
1409 

1.4 ACRE BUILDING LOT in Cavan, close 
to Hwy. 115. 40 minutes from Oshawa. 
$67,500. Call: 705-799-7083 or L-49 
Bruce 

TWO END TABLES and coffee table. 
$200. Stereo stand with glass doors 
$125. 1977 Toyota for parts $500. TV 
stand $30. Call: 623-6951 

MUD TERRAIN radials. 12.5 x 33 R 16.5 
with 8-bolt chrome spoke rims, 3 with 
50% tread. 1 for spare only. $250. Call: 
Cobourg 416-373-0167 or apply Bruce L- 
32 Chassis, Shift 1 

MOBILE HOME. Pompano Beach, Flor¬ 
ida, 12’ x 60’, 2 bedrooms, 2 baths, com¬ 
pletely furnished, screened Florida room, 
45’ carport. 5-star park. Call: 725-6813 

1989 SKI-DOO VOYAGEUR, 500 CC, 
electric start, handwarmers, independent 
suspension, trailer hitch, spare belt, 
much more. Like new. 600 km. $4950. 
Call: 987-4547 or 644-3253 

GOLD’S GYM MEMBERSHIP. 28 
months, including life-cycle. Asking $500. 
Compare at $750 for 24 months direct 
from Gold’s. Call: 644-6052 Joan. 

BABY SETS. $15. Lawn ornament. Syl¬ 
vester, Tweety, Bluejay, Woody, Daffy 
Duck, $13 each. Call: 725-9390 

LARGE CHEST FREEZER. Older style. 
Runs perfectly.. Inner baskets and div¬ 
iders. Power interrupt alarm. $75. Call: 
571-1364 

1986 CHEVETTE SCOOTER, 4-speed, 
2-door, grey, 30,000 km. Asking $4900 
certified. Call: 416-797-2952 

BONAIR HARDTOP TENT trailer, 2- 
burner stove, icebox, on paid lot in Hav¬ 
elock. $2200. ’82 Yamaha Exciteer, 250 
CC, electric start, like brand new. $975 
certified. Call: 728-0612 

KENMORE WASHER and GE electric 
stove. Call: 725-0004 
TV, 4” BLACK & WHITE, portable with 
variable voltage power pack. Almost new. 
Used twice. $69. Call: 579-9250 

’81 HONDA CIVIC 1500, motor good, 
body fair, $200. Call: 683-3269 

ANTIQUE MAHOGANY bureau and ta- 
ble, 6 chairs, needs refinishing. $750 
Electric kiln. Never been used. 5 years 
old. $350. Call: 436-6244 

’81 EL CAMINO, CAP, excellent condition, 
305, auto., cruise, gauges, Craig AM-FM 
cassette, Eagle GT tires and snows. Cer¬ 
tified. $5500. Call: 436-6166 nights. 

INGLIS DRYER, 4 years old. Asking $225 
firm. Call: 436-0420 between 4 p.m. & 7 
p.m. only daily 


9.3 HP MERCURY OUTBOARD, recently 
overhauled. Filter Queen vacuum, power 
head, accessories. 4-drawer filing cab¬ 
inet. Call: 728-3266 or 723-9539 

PACIFIC PRESS 0-7 metallic cartridge 
reloading tool. Never used. Chrome 
shopping cart. Call: 728-3266 or 723- 
9539 

TWO WINE JUGS. 5 gallons each. Call: 
725-1317 

31-FT. PROWLER TRAILER. Separate 
bedroom. Many other extras. Never 
hauled. Excellent condition. $14,000. 
Call: 576-2079 

PORT HOPE. 3-bedroom, 1542 sq. ft. 
Roman tub, separate shower, 4 appli¬ 
ances, large kitchen, island, garage, 401 
access. $169,900. Call: 579-9380 or 623- 
9725 

53 SCENIC ACRES. Haliburton, high and 
dry land. 800-ft. frontage on Hwy. 121. 
Good internal road. New cabin, 12 x 20 : 
Possible severance. $63,900 Call: 723- 
7021 

1975 MOTORHOME, 20-ft., Class A, 
Pace Arrow, 318, PS, PB, 3-way fridge, 
stove and furnace. $13,500. Call: 705- 
696-3677 

SHAKESPEARE ELECTRIC motor. 8-lb. 
thrust. $100 or best offer. Complete set 
of scuba equipment. Excellent condition. 
Call: 705-328-0817 or 705-324-5464 

1978 ACADIAN, 4-door, hatchback, auto¬ 
matic, 53,000 km. 1 owner. Call: 728- 
0700 after 6 PM 

14-FT. FIBREGLASS BOAT with controls. 
20 HP motor and trailer. $1100. Call: 668- 
7751 

16-FT. "YORK RIVER” fibreglass canoe 
with paddles and 2 life jackets $300 firm. 
Call: 571-4231 

DRY SPLIT FIREWOOD. Also quantity of 
second cut alfalfa hay, no rain. Call: 623- 
2646 

78 BUICK LESABRE, as is. $600. Call: 
430-1550 

’87 CAMARO, V6-, 58,000 KM. Blue with 
red/grey stripe package. AM-FM 
cassette. $10,000 certified or best offer. 
Call: 985-0214 

’88 GMC Sportside Deluxe, half-ton 2 
W.D., 305 automatic, red on black. 
$13,500 certified or best offer. Call: 985- 
8577 

MICKEY TOMPSON tires, 12” x 30” x 15” 
on six-hole eight-spoke chrome rims. 
$750. Monte Carlo rims and tires. $125. 
Call: 1-983-9104 

76 PONTIAC LeMans sport coupe. $500 
or B.O. 40-ft. TV antenna, rotor, $150. 
Reese Class 2 bumper hitch, $85. Call: 
623-7131. 

1978 Pontiac Phoenix, 2-door sport 
model, 305 automatic, PS. P.B., bucket 
seats, AM-FM stereo cassette. Mint con¬ 
dition. Must be seen, call: 728-7680. 

1981 CHEV MALIBU, 3-speed standard, 
V-6, P.S., P.B., air, $1500 certified. Call: 
579-7140. 

’81 FORD CUSTOM VMon pickup with 
cap. 6-cylinder, new paint. Excellent con¬ 
dition. Call: 623-2329 days or 576-7117 
evenings. 

APARTMENT FURNITURE. 8000 BTU 
air conditioner, dining room suite, bed¬ 
room suite, coffee table etc. Reasonable 
prices. Excellent condition. Call: 576- 
5960 John. 

LIKE NEW ROUND PINE TABLE. 48". 
$150 OR BEST OFFER. Love seat, 
brown/beige like new, $150 firm. Ladies 
bike, new condition. $40 or B.O. call: 668- 
0960 after 5 p.m. 

HITACHI MICROWAVE/CONVECTION/ 
GRILL OVEN. ASKING $400. CALL: 728- 
1742 BETWEEN 12 P.M. and 8 p.m. 

DEHUMIDIFIER, “Eaton’s make.” Used 
very little, $125 O.B.O. Large 28” fan, 
hardly used. $25 O.B.O. Moving, have no 
use for them. Call: 579-9208. 

1980 CHEVY BLAZER, 2-wheel drive, 
350, P.S., P.B., new rubber & shocks and 
running boards. Excellent condition. Best 
offer. Call 436-1546 after 4 p.m. 

1972 Ford truck, 3/4 -ton crew cab, cap 
camper. Numerous repairs bills to prove. 
Excellent condition. $4000 or best offer. 
Call: 576-3529. 

1985 PLYMOUTH RELIANT, AM-FM, air, 
new brakes, new muffler. Good condition. 
Call: 723-9078. 

SUNBEAM KEROSENE heater, 9000 
BTU. Never used. $85. Louvres for 1985 
Mustang. Like new. $50. Call: 433-4093. 


1986 GS1150EF SUZUKI, red & black, 
soft saddle bags included. 38,000 km. 
Must sell. $3800 or B.O. Call: Ian 725- 
4653. 

LIKE NEW. Boy’s rear entry ski boots, 
size 6, $50. Large desk, $60. G.l. Joe 
Aircraft carrier. $50. Call: 576-7043 after 
5 p.m. 

1983 CUTLASS Sierra Brougham. 
83,000 km. on motor. $4700 certified. 
Call: 987-1641, 

DEHUMIDIFER, 6-litre capacity. Ex¬ 
cellent condition. $90 firm. 10-lb. bowling 
ball with carrying case & size 7 shoes. 
$30, red tool cabinet, one shelf, $15. Call: 
579-9062. 

DINING ROOM SUITE, 8-piece solid 
oak, like new. High back upholstered 
chairs. Buffet & hutch. Asking $1100. Call: 
434-6185 or 644-1211. 

1974 CHEV. Good motor and tra¬ 
nsmission. Low miles. $300. Call: 728- 
9626. 

UTILITY BOX trailer, 48” x 80” x 18” high. 
Good condition. $200. Call: 725-5895. 

100,000 BTU GAS furnace. Used one 
winter. Asking $400. Humidifier, 2 years 
old, $250. Call: 725-0806. 

1971 CHEV NOVA, 427, 12-bolt pas., 
many new parts, as is $2500. King size 
waterbed, motionless, complete, $400. 
Fridge, $200. Call: 571-0779. 

MANY HOUSEHOLD items ranging from 
furniture, end tables, TV and dining room 
set. Call: 434-7523 after 4 p.m. 

1989 GMC M-Van, grey/maroon trim 
package, air, rear heat, 8-passenger, 
loaded 6000 miles. $19,000 firm. Call: 
725-2627 between 4 p.m. and 7 p.m. 

’87 SUNBIRD, maroon/silver, air condi¬ 
tioned, tilt steering, front wheel drive AM- 
FM cassette, many more options. Fully 
loaded. Call: 263-8421. 

’79 Acadian, good running condition. 
$200 or best offer as is. Sliding window 
all sizes. Call: 723-9378. 

SNOW BLOWER. Self-propelled. $170. 
Call: 725-2615. 

’74 FORD PICKUP, manual transmission. 
2 rotor 15-in. for Ford. 2 rotor 15-in. Buick. 
4 Honeycomb aluminum 13-in. rims for 
Honda. 2 bucket seats. Call: 723-4779. 

1989 GRAND AM LE, Quad 4, grey int., 
tilt, air, AM-FM cassette, 4-door, 60/40 
seats, low km’s. Limited Edition prints, 
Romance, Fleury, Bourque, others. Call: 
Bowmanville 623-1680. 

ZENITH 24” cabinet colour TV. In good 
working condition. $100. Call: 728-9950. 

WOODEN WINDOWS, picture windows 
and aluminum windows. All same size. 
Cedar trees for hedges. Assorted R-14 
tires. Call: 725-7768. 

1 SWAG LAMP and 1 table lamp. 7-piece 
dinning room set dark wood. 2-piece 
chesterfield suite. All in excellent condi¬ 
tion. Best offer. Call: 576-3618. 

ALUMINUM TRUCK cap with slide-in 
unit. Excellent condition. Asking $1000 or 
B.O. 12-gauge Browning shotgun pump. 
Asking $5000 or B.O. Call: 434-8977. 

Girls 20” Coaster bike, $50. Children’s 
swing set, $45. Call: 571-1097. 

4 SETS HOUSE windows. Storms & 
screens. 1 stereo set with speakers. Vari¬ 
ety used dishes. Call: 725-5306. 


FOR RENT 


ROOM MATE wanted. Non-smoking, 
quiet, tidy, mature female to share apart¬ 
ment near Shopping Centre and 401. 
Call: Dorothy at 723-8601 or after 6 p.m. 
728-7816. 

BACHELOR APT. Furnished. $400 per 
month plus utilities. No smoking or drink¬ 
ing. Call: 623-1396. 

3-BEDROOM, 2-storey, carpeted base¬ 
ment. 4 & 3-piece baths. Private drive. 
Garage. Fridge, stove. Very central. $225 
weekly first, last plus utilities. Call: 433- 
1400. 


WANTED TO BUY 


Scaffold, brackets, Black & Decker or si¬ 
milar. Call: 728-5497. 

OLD WOODEN fishing lures and used 
rifles. Any calibre. Call: 1-705-324-0577. 

USED ALUMINUM utility shed. Call: 579- 
0533. 

SMALL FRIDGE. Good condition. Rea¬ 
sonable. Call: 725-4654. 

ANY “HOST A Murder” game. Will trade 
for the one I have. Call: 436-7744. 


PENDELFIN Bunny Figurines. Gussie 
(Painter), Megan (Harpist), Maud 
(Singer), Shiner (has black eye), and Old 
Father. Call: 433-8084. 

25-YEAR GM ring. Reasonable. Call: 
571-2716. 


SERVICES 


ARE YOU the spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020. 

DISTRESS CENTRE. Telephone befrie- 
nders. Available 24 hours a day. Call: 
433-1121 or 686-2366. 


ARE YOU coping with the daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, Call: 579- 
7661. 


WANTED 


LIVE-IN nanny required for shift worker 
in Oshawa. Pleasant atmosphere and pri¬ 
vate room. Non-smoker. References re¬ 
quired. Call: 579-1838. 

RELIABLE person needed to care for two 
boys in my home. Mondays and Thurs¬ 
days 8:00 a.m. to 5:00 p.m. Whitby. Call: 
430-8878. 


Labour Education Seminar 

AGENDA 

Saturday, October 28, 1989 
8:15- 8:45 a.m. Registration: Local 222 Hall 
Guest Speaker: Bob White 
Workshops 
LUNCH 
Workshops 

Wine & Cheese Social Sponsored by Local 222 


8:45- 9:30 a.m. 

9:30-12:30 p.m. 

12:30- 1:30 p.m. 

1:30- 4:30 p.m. 

4:30- 5:45 p.m. 

Sunday, October 29, 1989 
9:00-12:00 noon Workshops 
12:00-12:30 p.m. Closing Session 

There will be a coffee break midway through each session. 

REGISTRATION 

1. Please indicate your first and second choice of available workshops. 

2. The Education Committee reserves the right to cancel any workshops 
that has insufficient registrations. 

3. Please return the completed Registration Form to any member of the 
Education Committee, to Local 222 Union Hall or, address to: Paul 
Goggan, Chairperson, Education Committee, CAW Local 222, 44 Bond 
Street, East, Oshawa, Ontario L1G 1B1. 

4. There is no registration fee for CAW members. 

5. Deadline for registration is October 20, 1989. 

We can only remain a strong, articulate Union if we have an informed 
and active membership from which to develop the dynamic leaders required 
to meet head-on the challenges of tomorrow. 

We can only develop those leaders through education. 


Local 222 Labour Education Seminar 
October 28-29, 1989 

PLEASE PRINT: 


Name: 


Address:. 
City:- 


. Postal Code:. 


Phone:. 


. CAW Local Union. 


Workshop: First choice. 


Second Choice. 
Student Signature:_ 


L.—J 
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News and 
Views 

By DON WHALEN 
District 6 Committeeman 

FOCUS DOCUMENT 

In the last issue of the Osha- 
worker, various articles contained 
information on this Focus Docu¬ 
ment negotiated in 1987. All of us 
in the car plant 
have reserva¬ 
tions of this pro¬ 
gram. This 
program is re¬ 
troactive to Oc¬ 
tober, 1987, so 
the urgency to 
jump into it is 
not there. We 
need to un¬ 
derstand this 
document and iron out all the wrin¬ 
kles before its implementation. 

When we met with upper man¬ 
agement and not that long ago we 
were led to believe that all jobs that 
were being outsourced would be 
part of this document. Naturally we 
got our backs up because we as a 
Union will not be part of helping 
G.M. eliminate jobs. This was later 
cleaned up and we have since been 
advised, outsourcing is not in this 
document. Another concern we had 
was we felt that if everybody who 
applied for this buy-out was not ac¬ 
cepted, then it should be approved 
“in seniority order.” (This remains 
to be seen.) Very soon when all our 
concerns are met, I feel very confi¬ 
dent the Car Plant Focus Committee 
will be in place. At the time of writ¬ 
ing, there are 40 applications from 
the Car Plant for this buy-out. 

CAR PLANT CHAIRMAN 

I’ve talked to Bruce Adams 
several times since he’s been off 
work on sick leave. I’m happy to 
report he’s doing well and hopes to 
return to work in early October. I for 
one was very happy to hear that, and 
am looking forward to working with 
him again. 

In closing, my condolences got 
out to Brian Hayden and his family, 
in the loss of his Mother. As well 
my condolences go out to Pete John¬ 
son and his family on the loss of his 
Mother. I am speaking on behalf of 
all District #6 Committee and the 
members of District #6. A loss of a 
Mother is very hard to overcome. 



Rod and Gun Club 


By ROY FLEMING 


I said to myself, I would learn the 
name of a new wild plant or flower, 
every year, and if I live to be a hun¬ 
dred years young, I would know a 
hundred new wild plants or flowers. 

I had a few days of holiday, in the 
Coe Hill area, and spent time trav¬ 
elling the very poor, unkept back 
roads, where there had been much 
of the hard wood cut over to make 
hard wood logs, that were to be used 
as props or reinforcement for un¬ 
derground tunnels or underground 
railways, that are to be built. We 
were told these large hardwood logs 
are stronger and more reliable as 
props than steel. The large logs are 
squared at a local lumber mill and 
are then shipped by those very large 
self loading log trucks. 

The part I wanted to mention is 
the wonderful abundant new un¬ 
dergrowth of many wild berries, like 
raspberries and thimble berries and 
the golden rod and bain berries, that 
grow so high they look like a differ¬ 
ent plant. The earth under the large 
hard wood trees had not been dis¬ 
turbed for at least 50 years, and the 
dead leaves and mulch was at least 
6 inches deep, and the moisture held 
by this mulch was great to the new 
growth started. 

The wild bush or plant I found, I 
thought was New Jersey Tea. My at¬ 
tention to this plant was the berries 
but as I examined the berries, they 
were undeveloped and individual 
and looked like maybe elderberries. 
The plant was about three to four 
feet high. The leaves green and the 
berries were a purple. I did not take 
a sample of this plant, for I thought 
I could remember all about it. But 
when I got home and started to exa¬ 
mine my Macmillan Wild Flower 
Book, I was baffled. The reason I 
thought this shrub was New Jersey 
Tea, the book said it grew on rocky 
or gravely soil which the whole 
countryside is made of. This shrub 
grows from our part of the country 
to Northern Florida. The root can be 
used for red dye and the leaves for 
tea, this plant was used by the early 


settlers of the U.S.A. If you know 
this plant and I am on the wrong 
track call me. I would love to know 
if this shrub, I found growing in the 
wilds is New Jersey Tea? I own 
many wild flower books and books 
about trees and as I got reading my 
book of Native Trees of Canada, I 
thought the shrub I found might be 
Nanny Berry but as I read on I was 
more confused than ever and hope 
somebody would know what plant 
or shrub I found. 

For years we have picked wild 
elderberries for pies, along the low 
lands in the damp spots where suffi¬ 
cient light penetrates to the plants. 
I find most of these berries along 
abandoned road ways or where the 
trees have been cut over. 

I look for the elderberries shrubs 
early in the season when the white 
flower that grows in a clump can be 
easily spotted. I remembered where 
I had seen this plant then by Labour 
Day weekend I look for the purple 
berries that grow in a clump. We 
broke that clump of berries off the 
branches, place them in a bushel 
basket, then retreat to a quiet place, 
sit down and pick the very small 
purple berries off the clumps. I find 
a six quart basket makes a nice con¬ 
tainer and is easy to carry. We freeze 
these berries that are later made into 
delicious pies, that almost taste like 
blueberry pie. If you find the berries 
to tart mix some apples with your 
elderberries, for pie making. The el¬ 
derberries can be found until the 
first heavy frost or Thanksgiving 
weekend. The migrating birds love 
to fill up on elderberries before 
making that long flight to the south 
lands. If you wish you can always 
make elderberry wine. 

I do not make the stuff but I do 
have a good book called Country 
Wines and Cordials by Wilma Pater¬ 
son giving a full description of how 
to make elderberry wine. 

The other day I read in the local 
newspaper that maybe C.L.O.C.A. 
might get into the business of mak- 


Shopping on Sunday 


By LARRY O’CONNOR 

Ontario’s four largest grocery 
store chains have joined forces to 
lobby Ontario municipalities for the 
right to open on Sundays. This high 
powered committee believes it is 
losing millions of dollars by not 
being allowed to open on Sundays 
like many smaller retailers. They 
also saw public demand is high; 
even though in Gallup poll released 
several months ago refute that 
claim. 

Last February, the Ontario gov¬ 
ernment side stepped the issue by 
making each municipality in the 
province responsible for the Sunday 
shopping issue. The provincial gov¬ 
ernment is no stranger to the issue, 
they have been avoiding it for years. 
For example, look at the case of the 
Toronto furrier. How many years 
could you openly break the law and 
avoid paying such large fines? 
When the Retail Business Holidays 
Act was amended in the spring it 
contained some protection for the 
employees. Will the protection of¬ 
fered help the employee that refuses 


to work on Sundays because of reli¬ 
gious or personal reasons. We must 
remember that this is the same gov¬ 
ernment that didn’t up-hold the old 
law. 

These large chains have forced 
provincial legislation to pass the 
buck to the municipalities. They tell 
us that Sunday is the second-biggest 
shopping day of the week in the U.S. 
Big deal, we live in Canada with our 
own ideals and standards. This same 
group complains that it is under the 
present law only 5% of its stores can 
open Sunday. This group also holds 
60% of the grocery market. Now 
they want a bigger share of the mar¬ 
ket. We can’t permit this group to 
evoke it’s wishes on our local gov¬ 
ernments and to openly sway public 
opinion. The media will give this 
group it’s full support because it 
stands to enjoy future advertising 
profits. When you read the newspa¬ 
per remember, it is a business too. 

There are many people that be¬ 
lieve Sunday Shopping is a positive 
move. In most families today both 
parents work, and Sunday shopping 


ing sub division and selling property 
lots. I was very disgusted for I 
thought C.L.O.C.A. main purpose 
was to purchase property with out 
tax dollars. The property they 
mostly chose was to be wet lands 
that were to be held in trust for us 
and our children plus our grandchild¬ 
ren to enjoy for evermore. I some¬ 
times get a little pain from some of 
the things C.L.O.C.A. do. We in the 
Union Rod and Gun Club, that has 
been a Conservation Club for over 
50 years have tried unsuccessfully 
to have a member on the C.L.O.C.A. 
board so we as conservationists 
could have some input. In my hum¬ 
ble opinion C.L.O.C.A. is a body 
that do not have to worry about 
money when they purchase property 
for they have ample moneys from 
different level of governments, to 
divide and sell some of the property 
that has been payed for, by you, 
would be a fallacy. 

We read about everflowing water 
springs that dot or used to dot the 
countryside being closed either 
from too much pollution or private 
ownership wanting to retain the 
water. The Tyrone Spring that flowed 
for as long as I can remember was 
one of these Springs. As you travel 
the countryside new everflowing 
Springs continue to flow. 

The latest Spring that I have no¬ 


ticed is an everflowing Spring, on 
private property just inside the 
fence. This Spring has a clean plas¬ 
tic pipe letting that ever clean water 
flow with abundance, Concessions 
#4 in Clarke Township just east of 
the Darlington Clarke boundary. 

I read an article from a hunting 
magazine printed in Britain, about a 
new design Ferret Box, it brought 
back a lot of good memories, of Fer¬ 
reting cottontail rabbits out of their 
burrows, so the Beagle hound could 
give chase on a Saturday morning. 

Fishing for salmon and rainbow 
trout should be at its best. As the 
salmon migrate upstream to spawn, 
the rainbow trout follow to feast on 
the eggs laid by the salmon. A point 
I might make is, check your fish reg¬ 
ulations, as they change for the fall 
stream fishing. 

Don’t forget to make that fish 
entry for one of the many trophies. 

The correct address of where you 
send your entry is found on the entry 
form, plus your 1989 Rod and Gun 
Club membership card has the cor¬ 
rect address. Last year some of the 
fish classes did not have an entry. 

Puffballs, that delicious fall 
mushroom, can be found mostly in 
pasture fields. Make sure your puff¬ 
ball is fresh and not stained by 
brown spots. 


Wilson’s Goods and 
Service Tax 


By NESTER PIDWERBECKI 
Assistant to Ed Broadbent 


will allow more time to shop for 
weekly necessities. We need to re¬ 
member, just because the stores will 
be open doesn’t give us more money 
to spend. Is Sunday shopping a nec¬ 
essary evil? 

The municipalities now have a 
veto power and have been allowed 
to increase the fine from $10,000 to 
$50,000 but can it be enforced. Do 
we have true representation or will 
the businesss community pressure 
their wishes on our local community 
government. 

The high cost of living in our 
country has forced both spouses into 
the work force. The consumer soci¬ 
ety in which we live was created by 
retail advertising pressure. Parents 
often work opposite shifts just to 
purchase all the goods we need to 
maintain our life style. Our children 
are being raised by strangers in day¬ 
cares and other institutions. Can we 
allow any further pressure on the 
family unit because of a few large 
supermarkets? We need a time that 
we can look forward to for spending 
with family or friends. 


VISIBLE VS. INVISIBLE TAX 

Wilson promised that “The GST 
will be a visible tax.” In 1987, he 
said that “Sales tax reform will 
eliminate the hidden tax in the price 
consumers pay.” 
Not true. The 
best the govern¬ 
ment can do is 
provide a model 
to show busi¬ 
nesses how they 
can indicate the 
extent of the tax 
in their cash re¬ 
ceipts — or to 
indicate the tax 
clearly on signs posting the price of 
goods. But Finance officials ac¬ 
knowledge that there is no way the 
government can compel retailers to 
do so. 

Furthermore, the government it¬ 
self does its best to obscure the tax 
on certain items. 

For example, there is a distinction 



between “tax free” items (groceries, 
drugs and medical supplies) and tax- 
exempt items (health and dental 
care, educational, day care, legal aid 
and financial services, rents and mu¬ 
nicipal transit fares.) 

Tax free items indicate that no 
GST is paid on input costs for pro¬ 
duction of these goods. On tax- 
exempt items GST is paid on input 
costs, and no credit is available. This 
means that on bus tickets, tuition, 
dental care, day care, rents, etc., the 
cost of the tax will ultimately be 
buried in the price of the good or 
service, (i.e. a hidden tax). 

I want to thank the Executive of 
Local 222 CAW for their endorsa- 
tion for the circulation of the Goods 
and Service Petition throughout the 
Local. 

If you haven’t seen one to sign, 
contact your committeeman or pick 
one up at the CAW Hall. 

This is everyone’s FIGHT so do 
your PART and PARTICIPATE. 
Thank you. 


ATTENTION 


Thank You 



for the Bible 

Retiree’s Jackets 


in Memory of 

will be in 


my Husband 

the Union Hall 


G. W. Knight 

in three weeks 


who passed away 

$26.00 — white 


December 17th, 1988 



Mrs. Mary Knight 
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SUB Report 
- GM UNIT 

By JERRY SMITH & MIKE SHIELDS 
SUB Representatives 

DEAN LINDSAY 
SUB Alternate 



Service Representative 


As a result of the Cost-of-Living 
increase of 29 cents, there has been 
a change in the maximum 95% SUB 
rate. As of September 4, 1989, the 
95% SUB rate for an assembler who 
is single is $450.57. For an assemb¬ 
ler who is married with two child¬ 
ren, the rate is $479.05. This 95% 
SUB rate is payable in the second 
week of your UIC Waiting Period 
provided you are on lay-off. To ar¬ 
rive at the amount of your Regular 
SUB payment, you subtract the 
gross amount of your one week UIC 
payment from the applicable 
amount mentioned above. 

The 25 cent base rate increase 
also due in September will have the 
effect of further increasing the 95% 
SUB rate. 

UIC CHANGES 
We have recently been informed 
that the Oshawa Unemployment In¬ 
surance Office has been directed to 
be very strict in imposing penalties 
as allowed by Section 47 of the Un¬ 
employment Insurance Act. 

SECTION 47 (1) 

Where the Commission becomes 
aware of facts that in its opinion es¬ 
tablish that a claimant or any person 
on his behalf has, in relation to a 
claim for benefit made a statement 
or representation that he knew to be 
false or misleading or, being 
required under this Act or the reg¬ 
ulations to furnish information, fur¬ 
nished any information or made any 
representation that he knew to be 
false or misleading, the Commis¬ 
sion may impose a penalty on that 
claimant not greater than an amount 
equal to three times his weekly rate 
of benefit. 

This means that if a claimant re¬ 
ceived a UIC benefit of $363.00 
(maximum weekly rate) to which he 


was not entitled and he does not im¬ 
mediately come forward to return 
the cheque or otherwise rectify the 
situation he could be subject to a 
fine of $1089.00 in addition to the 
repayment of the $383.00 in ques¬ 
tion. 

GMC and other companies rou¬ 
tinely exchange payroll information 
with UIC. When it is discovered that 
you may have received income from 
GMC during a week that you also 
received a UIC payment, the Com¬ 
mission will send you a letter re¬ 
questing clarification of your 
earnings. If you receive a letter of 
this type, it must be answered 
promptly, If you ignore a post audit 
letter, it will be taken as an admis¬ 
sion of guilt and penalties will be as¬ 
sessed. 

If you are notified of a UIC over¬ 
payment and/or a Section 47 penalty 
and you do not take prompt steps to 
make payment, the matter will be 
turned over to the courts and your 
wages will be garnisheed. 

As you can see, the penalty for 
errors or ommissions on UIC appli¬ 
cation or report cards can be sub¬ 
stantial. Please take the time to be 
sure of the information on your ap¬ 
plication or report cards before sign¬ 
ing. 

If you receive correspondence 
from the Unemployment Insurance 
Commission that you do not un¬ 
derstand, please come forward for 
help. Remember that time is always 
an important factor when dealing 
with UIC matters. If you are on day 
shift and you need assistance, have 
your foreman place a call for your 
SUB Representative at 644-7832. If 
you are on night shift you can be 
helped by your Service Representa¬ 
tives at the Union Hall. They can be 
reached at 723-1187. 


By GENE BERGERON 

Workers Compensation 
Board 

Since January of this year, there 
have been changes in the WCB. The 
first part of July, the Peterson Lib¬ 
eral Government were successful in 
having Bill 162 
legislation 
passed into law. 
As you will re¬ 
call the Labour 
movement was 
opposed to Bill 
162 and did 
everything pos¬ 
sible to block its 
passage. 

However the 
Liberals displayed their usual con¬ 
tempt for the working men and 
women in the Province of Ontario 
and satisfied the wishes of their 
friends the management group. 

The employers in the Province of 
Ontario have been complaining 
about the cost of the compensation 
premiums they have to pay when a 
worker is injured while performing 
his or her duties for their employer. 

As usual little concern was shown 



about the reasons workers are being 
injured, and all the concentration 
was focused on the cost of the em¬ 
ployers premiums. So who loses?? 

If you have had the misfortune of 
being injured last year and were 
forced to take time off work this 
summer on a reoccurrence of that 
injury, chances are you are having 
difficulty in receiving compensation 
payments. 

In most cases of a reoccurrence 
injury the Compensation Board 
have placed a medical sanction on 
the claim causing agonizing 
delays in payment. 

The Board justifies this tactic by 
indicating “well it’s holiday time 
and everyone wants to double dip, 
by receiving Vacation Pay and 
WCB”! They do not openly admit 
to this for obvious reasons, but we 
understand the arrogance of their 
employer the Liberal Government. 

Can you imagine a claim being 
delayed from May to at least Sep¬ 
tember. 

When we make inquiries we are 
told there is some report missing. 
Their favourite excuse is the Doctor 


has not sent in his report and they 
can not consider the claim without 
the medical. The injured worker will 
go once again to the Doctor and ask 
if they can have a copy of the medi¬ 
cal report, which will be sent to the 
board, and the worker then figures 
they will now receive their long over 
do payment. NOT SO. 

Even though the board now has 
twice received the medical report, 
they now claim the Doctor has not 
been specific enough and they re¬ 
quest further medical information. 

By this time the worker is very 
frustrated and in most cases has re¬ 
turned to work because their condi¬ 
tion has improved enough for them 
to do so. 

I suggest, when you have the mis¬ 
fortune of being injured on the job 
you should immediately apply for 
sick benefits an tell Metropolitan 
Life you are off work on a com¬ 
pensation injury. This way you will 
have some money coming in until 
the board decides what they want to 
do with your claim. Also when you 
see your Doctor ask if he or she will 
be specific when completing the 
medical report and state the physical 
findings of your injury. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 



ATTENTION 

all Retiree’s 
Bowling will start 
October 3rd, 1989 
at North End Bowling Alley 
Wilson Road North. 

Call 728-2715. 



Truck Plant News 



By Gary Murphy 

I’m writing in regards to a docu¬ 
ment in the back of our master 
agreement, specifically Doc No. 59. 
This document in part talks about 
vacation shut 
down which of 
course is no 
concern to us 
now, this year. 

HOWEVER 

\ The last por- 

”” tion of this doc- 

jjrf l SQ ument goes on 
to talk about 
W*£h MwU language con¬ 
cerning addi¬ 
tional vacation time that is required 
by our membership. Considering the 
deer and moose hunting season is 
on our door steps I thought a quote 
from this document would be in 
order. Below. 

The company also recognizes the 
desirability of providing employees 
with additional vacation time, the 
total time off being equal to the va¬ 
cation pay allowance to which their 
seniority would have entitled them 
on June 30 prior to the additional 
requested time off. Such requests for 
additional vacation time off can be 
considered only in a manner that 
preserves the efficiency of opera¬ 
tions while taking into account the 
desires of employees. 


Accordingly, management at each 
plant will establish a procedure 
whereby employees may make ap¬ 
plication in writing for such addi¬ 
tional vacation time in the first 
quarter of each calendar year and 
indicating first, second, and third 
choices. Should the plant’s vacation 
dates not be announced before 
March 15 in any year, mutually sat¬ 
isfactory arrangements may be 
made by the local parties regarding 
requests for additional vacation time 


off. In the event more employees 
apply for time off than can be spared 
from the job at a give time plant 
seniority will be the basis for resolv¬ 
ing priority of applications for time 
off, except that applications work¬ 
ing on jobs which usually operate 
when the plant is shut down during 
such periods as model change, plant 
rearrangement or inventory will be 
given first consideration for time off 
during periods other than the shut¬ 
down period. 


s & A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, Insurance Representative 



Upcoming Events 

By DOUG CROUGH 
Recreation Chairperson 


Regional Progressive 
Euchre Tournament 
Saturday, October 7,1989 

☆ ☆ ☆ Prizes ☆ ☆ ☆ 

☆ ☆ ☆ Gifts ☆ ☆ ☆ 
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Registration: 

$12.00 per person 
(including lunch) 
Pre Registration 
required by 

October 2,1989 


Location and Time: 

Starts 12:00 noon — Sharp!!! 

Held at: CAW Local 1967 Hall 

7171 Torbram Road, Units 44-45 
Brampton, Ontario 
(Zorro Restaurant in front 
— go around to back) 


Hosted by the Toronto Central Recreation Council; Con¬ 
tact: Carole Crewson 
93 Miles Street 
Milton, Ont. 

L9T1E7 
(416) 452-4209 


No. 617 Oshawa, Ont. 

THIRD CLASS BULK-EN NOMBRE 
























